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Mountain Home School District No. 193

SCHOOL BOARD MEETING
OCTOBER 18, 2011
SCHOOL ADMINISTRATION OFFICE

TRUSTEES PRESENT: Chairman Alexander, Trustee Blelgn Trustee Murray, Trustee Checketts

OTHERS PRESENT: Tim McMurtrey, James Gilbert, Ciif§born, Sharon Whitman, Tara Handy, John Lay,

Jeff Johnson, Albert Longhurst, Nikki Cruser, An8rtaw, Polly Sanders, Sherri Ybarra,
LTC Estes, Mike Jewell, Jennifer Lorimer, Emily den, Michelle Kuzel, Tim and

Noelle Hobgood and daughter, Jerry and Rosemary Brsindie Garlitz, Dave and Kathi
Holland, Katherine Hudson, Cameron Hale, Samanéudsen, Kevin Smith

At 7:30 p.m., Chairman Alexander convened the mguaieeting of the Board of Trustees and called for

the first item of business.

VI.

APPROVE THE MINUTES OF THE REGULAR BOARD MINUTES OF SEPTEMBER 20, 2011.
Chairman Alexander called for a motion to apprdwe minutes of the regular board meeting of Septembe
20, 2011. There being ho comment, Trustee Murrayaddo approve the minutes of the regular board
meeting of September 20, 2011, with a second fromst€e Reynolds. Motion approved.

FINANCIAL REPORTS - CIiff Ogborn.Mr. Ogborn reported on the financial statementsSeptember
2011. The June numbers are still unaudited but nextth’s Financial Report will reflect the audited
numbers for FY11. The statement for Septemberateftea balance of $2,477,760. Investments in theSt
Investment Pool are $6,029,676. Unobligated cagh iamestments are $6,848,730 net of interfund
payables. The Income Statement reflected revenueugh September is $10,572,091, due to the
September State Foundation payment of $4,573,88%rSes show salaries are at $3,193,280 of original
budget, and benefits are $983,682. As of SepterBbemwe have a net margin of revenue in excess of
expenses of $5,891,613. Trustee Checketts moveappoove the financial report as presented by Mr.
Ogborn. Motion seconded by Trustee Reynolds. Mgtiassed.

CONSIDERATION OF BILLS - Cliff Ogborn. Mr. Ogborn presented the distiiilis for approval.
Trustee Murray asked that when the district stpuislishing our financials on the website, will tfiest
item on the bill be what is posted or will the eathill be posted. Mr. Ogborn replied that presentist the
first item will be posted, but we are still workiran the details of how the district is going to |isip
financials with expanded details. Trustee Checketfsired about a cell phone bill totaling $494fébone
person. Mr. Ogborn replied that it probably isnisf one person but a collection of people, but dhéy
first name in the subject line prints on the finale He added that he would research the infoonadind
get back to him. Trustee Checketts moved to atbgrayment of the district’'s bills as presentedhsi
second from Trustee Murray. Motion carrigd. full and complete listing of the District’s billmay be
reviewed at the District Office, Accounts Payable.)

STAFF/STUDENT RECOGNITION — Chairman Alexander. The three students were unabbdtend
the board meeting so the Board of Trustees hardgdteacher, Mrs. Holland, Certificates of Recdtigni

for each student for their hard work, effort, anmgd@mplishment in the ElImore Soil & Water Consersati
District Poster Contest. The Board and audiencéaappd their achievement.

1. Andrew Metcalf - i' Place — Elmore Soil & Water Conservation DistRaster Contest
2. Joseph McCoy -" Place — ElImore Soil & Water Conservation DistRaister Contest
3. Clarissa Henry - "8 Place — Elmore Soil & Water Conservation DistReister Contest
DELEGATION - None

PUBLIC INPUT -

1. Jennifer Lorimer — Ms. Lorimer stated that she &&8 grader at HMS. She said she didn’t want to be
negative toward anyone, but that she wanted tdyntite Board of a situation that happened to her



8531
daughter this year. Ms. Lorimer stated that a bag walling her daughter names, names thaf a 6
grader shouldn’t even know. She said that thisdwirred for several weeks and at first, her daarght
reported the issue to her teachers, but never $iduhan incident report. Ms. Lorimer then stateat th
her daughter submitted an incident report and & step was for Mr. McCluskey to try to resolve th
problem. She said Mr. McCluskey then had the twalents talk about the incident. Ms. Lorimer felt
that she didn't get any resolution so the next stas spoke with Mrs. Cruser, but still felt the attan
wasn't resolved. She then spoke with Mr. Gilberowh turn spoke with Mrs. Cruser who then said
that the young man was told that if this issue iooetd, the next step (disciplinary) would be taken.
Ms. Lorimer stated that with all of this [incides¢eshe has done a great deal of research andrsgudy
the district policy and the student handbook, ameltivo don’'t match up. She said that the district
policy states, “...each school shall establish aiplis@ committee to develop a discipline plan, whic
includes procedures for due process. The discijpliae must be provided, in writing, at the begimgnin
of each school year to the students, staff, anémpss” Ms. Lorimer then said that the student
handbook doesn’t have the district discipline ppliocluded; it does say that discipline won't be
tolerated, but it doesn’t give a layout. Howevée student handbook does have the layout regarding
cell phones and the layout of the cell phone disap She feels that students need to know that the
safety is insured and how and that knowing thatdestts would have more confidence to report
harassment. Ms. Lorimer asked the Board if theyld/@onsider rewriting the student handbooks to
match district policy. Chairman Alexander said tisateasonable; the Board concurred. The Board
thanked her for her input.

2. Brandie Garlitz — Ms. Garlitz has & 4rader at North Elementary. She started by sayiagthis year
the district administration made a decision that ¢éhementary schools could only have one fieldtrip
per grade and one fundraiser per school due tontliiple complaints about fundraising. Ms. Garlitz
said that the North Parent Group does understaadntent of this message and has respectfully
adhered to the one fundraiser. She claimed thabiieefundraiser that each elementary school does,
pales in comparison to the numerous amounts therugrpdes have every year.

Ms. Garlitz said that she spoke with Mr. McMurt@yd Mr. Gilbert regarding allowing thégraders

at North to have two fieldtrips; the answer was 8be then went on to say that for the past 15-years
4™ graders in this district have attended “Wagons Biod made a trip to the capital to meet with one
of our senators for a tour, a¥ drade is when students are introduced to Idahtotyis

Ms. Garlitz claimed that Mr. McMurtrey defined theeaning of fieldtrip as any time students leave
the school grounds as a class and the trip shaulkulriculum based. She then stated that she called
Mr. McMurtrey on October 17 because she was inforitiat the students at East Elementary were
allowed to attend MHHS’s Homecoming parade and éskéhis was East Elementary school’'s one
authorized fieldtrip. Ms. Garlitz said that Mr. Malvtrey explained that East has always been allowed
to watch the Homecoming parade and we shouldn’tpgé#ty. She stated that NPG (North Parent
Group) aren't trying to be petty, but that this sdsl like the tradition of attending Wagons Ho and
going to the capital, which happens to be curricubased.

Ms. Garlitz went on to say that NPG doesn’t’ begeidEast Elementary being able to attend the
Homecoming parade, but when she asked if thgraders from North could walk to the park to meet
their East Elementary pen pals, she was told thabuld be considered a fieldtrip. She stated that
NPG understands the district issues and wishebdw support, but respectfully asks for the fiefultri
numbers to be loosened and that double-standardsnbeved. Ms. Garlitz said thal' 4rade needed
to be allowed two curriculum-based fieldtrips aghe past. She finished by stating that the NPG is
reaching out to the parent groups at East and \Wkshentary schools to collaborate on some
fundraising and enhancement activities in ordeetel the “playing field” regarding parent funding.
Ms. Garlitz feels that funding these fieldtrips sltbnot be an issue and she requests that shet lom pu
the agenda as a delegation for next month’'s boagdting to elicit an answer from the Board.
Chairman Alexander directed Ms. Garlitz to contaleirk Whitman to be placed on the agenda.

VII. REPORTS -

A. MOUNTAIN HOME AFB UPDATE - Mike Jewell. LTC Estes reported that a secorsldiap
began last week to better facilitate those basaests living far from the elementary school. He
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also reported that barriers have been put in fodhe elementary school to address some safety
concerns.

STUDENT FEE INCREASE — Tim McMurtrey. Mr. McMurtrey reported that he wad to
bring to the Board's attention that the high schemadl junior high school are not able to fund the
science labs and other electives with the currerttenit fees. He said that the teachers have done
remarkably well with the shrinking budgets, but tost of the items that they need to run the labs
and electives are very expensive and the money tieate anymore. Mr. McMurtrey said that
student fees haven’t been raised since 2005. Hategpthat students weren't able to dissect this
year, as the labs couldn’t afford the supplies. McMurtrey continued to say that the state
requires students take and pass a certain numbabofatory classes in order to graduate high
school. He asked the Board for direction in thigtera Chairman Alexander said it makes sense
for the user to pay their own fees rather thandis&ict pick up the cost. Trustees Murray and
Reynolds agreed, but only for elective classes rastdfor classes that are required to graduate
from high school. Mr. McMurtrey said the sciencddaare mandatory for graduation. He
continued by stating that student fees require blipthearing and that hearing needs to be
published twice. Trustee Checketts asked if th&idihelps those students whose families can't
afford the fees; the response was that the dislioets help students who can't afford the fees.
Chairman Alexander said that a student fee pulefring would be scheduled for sometime in
February or March.

VIII. UNFINISHED BUSINESS —

A.

POLICY ADOPTION - 2" Reading — James Gilbert

Chairman Alexander asked for approval to motiorttenfollowing six policy adoptions all at the
same time instead of motioning each individual @oidoption; the Board concurred.

Mr. Gilbert presented the second reading of thep@sed adoptions of the Certified Workday
Requirements to Include Extended Employment PrepeTi& In-service Policy; Classified
Workday Requirements Including Extra Duty & In-deevPolicy; Assignments, Reassignments,
Transfers, & Vacancies of Certificated Employeedidyp Assignment or Reassignment of
Administrative Employees Policy; Extra Duty & Extdaty Assignments for Certified Employees
Policy; and Immunization Requirements and formsidyolHe said that there has been no
additional input since the last board meeting.

Mr. Gilbert explained that the Certified Workdaydré&ements to Include Extended Employment
Prep Time, & In-service Policy was taken straighdni the obsolete master agreement and
language from some non-policy procedures were alsorporated. He said that this is in
compliance with Idaho Code.

Mr. Gilbert also explained that the Classified Watalg Requirements to Include Extra Duty & In-
service Policy was a non-policy procedure thatRbécy Committee thought would be better as
policy as it gives a clearer definition of the difisd workday.

Mr. Gilbert stated that the Assignments, Reassignsyelransfers, & Vacancies of Certificated
Employees Policy; the Assignment or Reassignmetdofiinistrative Employees Policy; and the
Extra Duty & Extra Duty Assignments for Certifiednployees Policy addresses changes that
came as a result of legislature’s “Students Comrst'Fand it incorporated some non-policy
procedures language. He stated that this is aligrididaho Code.

Mr. Gilbert finished by saying the Immunization Régments and Forms Policy was a result of
changes of the immunizations requirement from tates

Trustee Checketts motioned to approve the secoadine of the adoption of the Certified
Workday Requirements to Include Extended Employmerdp Time, & In-service Policy;
Classified Workday Regquirements to Include ExtratyD& In-service Policy; Assignments,
Reassignments, Transfers, & Vacancies of CertditaEmployees Policy; Assignment or
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Reassignment of Administrative Employees Policytr&EDuty & Extra Duty Assignments for
Certified Employees; and Immunizations Requiremétuécy and Forms, as presented by Mr.
Gilbert. Trustee Reynolds seconded the motion. dMogiranted.

1. Certified Workday Requirements to Include ExtendedEmployment Prep Time, & In-
service Policy—

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
CERTIFIED WORKDAY REQUIREMENTS INCLUDING EXTENDED E  MPLOYMENT,
PREP TIME, & IN-SERVICE

WORKDAY

In each building, the normal workday, excludingltinig Collaboration Day, will be thirty (30) minigdéefore
the first_generakducation class begins and until thirty (30) misuafter the last generatiucation class ends.
The building Collaboration Day schedule is deteediby the building principal.

The certified teacher’s workday shall include atth{30) minute continuous lunch each day. Theifiedt
teacher’s workday maynclude recess duty, lunchroom duty, or monitostgdent bus loading and unloading.

1. With the approval of the building principal, empé®gs’ work times before, during, and after
school may be adjusted.

WORK YEAR

Each certificated employee shall have as part &hbi contracl85 days The work year of teachers new to the
District in the fall shall include one additionaydof orientation.

EXTENDED EMPLOYMENT

An employee contracted for a period longer tharréggilar school year shall be paid ere-baedredninetieth
one hundred-eighty-fifth (1/185)of their regular salary for each additional daykeal.

IN-SERVICE FACULTY DAYS

In-service Days — All certified teachers shoulcett all in-service days. Any certified employee wiamnot
attend any or all of an in-service day must takeqmeal or sick leave accordingly.

ELEMENTARY PREPARATION TIME

During each workday, each elementary certificatedf snember will have thirty (30) minutes contingou
preparation time. If the building administratorégjuired to alter the normal building scheduleppration time
may be altered.

SECONDARY PREP TIME

During each workday, each secondary certified steginber will have a minimum of one class periodtiocmous
preparation time with the exception of being a klschedule day. If the building administrator iquied to alter
the normal building schedule, preparation time fpayltered.

2. Classified Workday Requirements to Include Extra Duy & In-service Policy —

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
CLASSIFIED WORKDAY REQUIREMENTS INCLUDING EXTRA DUT Y & IN-SERVICE
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WORKDAY

Classified employees will work in accordance whhbit Job Code Title Work Calendar Schedule as bsitesol
by the District Administration.

EXTRA DUTY & EXTRA DUTY ASSIGNMENTS

Extra duty assignments include but are not limttedoaching, directing, or otherwise advising ectiraicular
activities in addition to regular school day duties

1. Classified employees workday may include duty tifoe recess, lunchroom duty, or monitoring

student bus loading and unloading, and any othditiadal duties required of them.

a. With the approval of the building principal, empé®g’ work times before, during, and after
school may be adjusted.

b. Classified Employees may be authorized a stipedldhtheir extra duty cause their Job (code)
Title Work Calendar Schedule to extend past thalezgequired amount of workdays.

c. All Classified Employee Stipends must be approvedhie building administrator and the District
Office.

d. Non-certified employees and/or other individualsowieceive a notice of termination during a
contract period or they are not reissued a supplaheontract_may notequest an informal
hearing before the Board as they are considereditdtemployees.

3. Assignments, Reassignments, Transfers, & Vacancie§Certificated Employees Policy-

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
ASSIGNMENTS, REASSIGNMENTS, TRANSFERS, & VACANCIES OF CERTIFICATED
EMPLOYEES

The superintendent or designee is authorized byBbard of Trustees to transfer or assign certiéidat
employees to any position for which the employegualified. Assignments will be based on the qiadifons
of the employee, the availability of other qualifipersonnel, as well as the philosophy and neetledfistrict.

No certificated employee shall be transferred @igeeed to a principal’s school without the prindipa
permission, unless the transfer is made due ttirgj$tudent population levels.

Transfers and Reassignmentansfers and changes in assignment (reassignmeptpe made at the initiative
of the superintendent or designee, other admitiitrataff members, or at the request of the eng#oyhe
change will be contingent upon approval by thedind principal or superintendent.

A. Notice of Teacher Vacancy

1. A notice of any vacancy, including new or additibpasitions, with the district will be posted;

a. On the District’s Job line: To retrieve informatifniom the Job Line, go to voice mail by dialing
587-2588. After the auto-attendant responds, dalbox 2025. Three options will be provided:
1. Certified Elementary Positions
2. Certified Secondary Positions
3. Classified Positions

b. On the district website, under Employee Center,Qpbningswww.mtnhomesd.org

c. Emailed to all employees.

2. The notice of the position will include the followg information:
* Grade Level and the Subject Matter
« Building
» Closing date for written request to the principal
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B. Filling Vacancies

1. Selection of In District qualified employees (defthas one who has the required certification and/or
endorsements consistent with the written job dpsoni) for transfer and/or reassignment will inaud
but not be limited to the following criteria:

» Teaching experience consistent to the vacancy

» Training consistent to the vacancy

» Evaluations of performance as a District employee
e Strength of Interview

2. Candidates for vacancies will be considered in fillowing order: 1) reassignments within the
building, 2) transfers within the district, and@her applicants from outside the district.

3. Qualified employees who have requested considerdtpo the position may be interviewed by the
principal or designee.

4. Teachers interested in any vacancy that occuiaglbreaks must:

a. Check the District’'s Job line: To retrieve informoat from the Job Line, go to voice mail by
dialing 587-2588. After the auto-attendant respomial mailbox 2025. Three options will be
provided:

1. Certified Elementary Positions
2. Certified Secondary Positions
3. Classified Positions
b. Check the District Website, under Employee Cerdteln, Openingsvww.mtnhomesd.org
c. Notify the District Office by email, fax, or phorud interest in the position
d. Provide the District Office with current phone nuend(s) and email address

5. These provisions may be waived for vacancies thagtrhe filled during the period extending from
two-weeks prior to the opening of any school yaadt aontinuing throughout the school year. These
positions will be considered temporary assignments.

C. Reassignmenif a change of assignment was not requested dghployee, the employee will be notified
as soon as possible and have an opportunity tesgis or her preferences. The superintendentiside
regarding the assignment will be final.

1. Definition: Reassignment is defined as any changgrade level at elementary schools or any change
in teaching assignment at the secondary schools.

2. Voluntary Reassignment:

a. The process described in “A” and “B” above.

b. When the principal has made a decision, he/shd ghavide notification of the decision to all
applicants.

c. After receiving a written explanation from the mimal, an employee may file a written appeal,
including rationale, with the Superintendent withiro (2) business days.
» The Superintendent or designee will review thetemitappeal and related documentation and may

hold conferences and meetings as necessary.

* The decision of the Superintendent shall be final.

3. Involuntary Reassignment:
a. Will be based upon staffing within the building.
b. Will be at the discretion of the building principal
c. Building principal’s decision is final after apprifrom the superintendent.
D. Transfer

1. Definition: A transfer is a change in school sites.

2. VoluntarylIn-district Transfer:
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» Use the process described in “A” and “B” above.
» The decision of the Superintendent shall be final.

3. Involuntary Transfer
» If a change of school sites was not requested &ethployee, the employee will be notified
as soon as possible and have an opportunity toesgphis or her preferences. The
superintendent’s decision regarding the assignméiie final.

E. Major Reorganization

1. In the event of a major reorganization of the Distin which a considerable number of teacher fienss
are contemplated, the District and a committeengbleyees agree to develop a process that willifatsl
the transfers within the existing transfer policy.

Legal Reference: Idaho Code 33-506, 33-523

©Eberharter-Maki & Tappen, PA

4. Assignment or Reassignment of Administrative Emploges Policy-

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
ASSIGNMENT OR REASSIGNMENT OF ADMINISTRATIVE EMPLOY EES

The Board of Trustees has the right to reassigra@ministrative certificated employee on a contrictan
administrative or non-administrative position wéth appropriate reduction in salary.

If the employee to be reassigned to a non-admatige position was employed by the district purguena
renewable contract, the Board shall, at its digmmeemploy such individual on a grandfathered weatgle contract.
Such contract shall be deemed to have continugdiaire as if the non-administrative employee wasleyed by
the district pursuant to a renewable contract sifiaceiary 31, 2011.

All other employees reassigned to a non-adminig&ratosition will be employed on an annual contract

In the event the Board reassigns an administrativployee to a non-administrative position, the Boaifl give the
employee written notice with a statement of thesoeés) for the reassignment. The employee, upottenriequest
to the Board, will be entitled to an informal rewief that decision.

For the purposes of this policy, “Administrative flloyees” are defined as all certificated staff dménistrative or
supervisory positions within this district (i.erinipal, assistant principals, director of spesiatvices, etc.).

The district will follow the procedure for the Infoal Review Policy.
Legal Reference: Idaho Code 33-513 and 33-515

5. Extra Duty & Extra Duty Assignments for Certified E mployees Policy-

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
EXTRA DUTY & EXTRA DUTY ASSIGNMENTS FOR CERTIFIED E MPLOYEES

The Board of Trustees may enter into a Supplem&huatract with a certified teacher to provide fotfa Duty and

Extra Duty Assignment(s). An “Extra Duty Assignmieig defined as any assignment, which is not pérao
certified teacher's regular teaching duties. EXiraty Assignments include, but are not limited t@aching,

directing, or otherwise advising extracurriculatiates.

Determining the qualifications for Extra Duty assigents and selecting individuals to fulfill eachtrexduty
assignment is the responsibility of the superinéemar designee.
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EXTRA DUTY ASSIGNMENTS

Any extra duty assignment will be made on an anbaals and is limited to the duration of the schear or other
relevant time-period as set forth on the suppleaiestintract. A contract ("Supplemental Contract) &n extra
duty assignment shall be separate and apart fraertdied teacher's regular annual or grandfathertkewable
teaching contract and must be in a form approvethétate superintendent of public instruction.

A certified teacher shall have no property rightéhed to a supplemental Extra duty contract &edcertified
teacher is not entitled to any review of the BosudEcision to not award an Extra duty contrach&dmployee.

*Non-certified employees and/or other individualeoweceive a notice of termination during a cortgzriod or
they are not reissued a supplemental contract méayeguest an informal hearing before the Board ay tre
considered “at-will” employees.

Any individual who is assigned an extracurriculasignment shall be required to comply with all &ggdlle district
policies and IHSSA regulations, and shall undergdrainal history check.

Compensation will be paid for the employee’s sarsias set forth on the supplemental contract apabaed by the
Board.

EXTRA DAY ASSIGNMENTS

An Extra Day assignment is an assignment of dayenfice in addition to the standard contract lengted for the
majority of certificated employees of the distriSuch additional days may or may not be in servicthe same
activities of the employee’s regular teaching dutiehe Board shall have discretion to determine whedmeextra
day supplemental contract is necessary, the lasfgthch contract, and the responsibilities to héopmed pursuant
to such contract.

Any such contract shall be separate and apart énoennual grandfathered renewable contract. Thelemgntal
extra day contract shall be in a form approvedhaydtate superintendent of public instruction.

A certified teacher shall have the same due praigists relative to an Extra Day Supplemental Cacttas
provided by the underlying annual or grandfatheetewable contract held by the employee.
Legal Reference: Idaho Code 33-511(12), 33-514/13-33-515A

©Eberharter-Maki & Tappen, PA

6. Immunization Requirements and Forms Policy-

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
IMMUNIZATION REQUIREMENTS AND FORMS

Idaho Code39-4801 through 39-4805 is the basis for the giopes for requiring and retaining immunization
records.

Idaho Health and Welfare School Immunization Link:
http://healthandwelfare.idaho.gov/Health/Immuniaas/Schoollmmunizations/tabid/885/Default.aspx

To enter or transfer into public schools, all cteld in preschool and grades K-12 must meet immtiniza
requirements at registration and before attendaNoechild shall attend school without proof of imnization
status.

The goal of the School Immunization Law is to imgrahe overall health of Idaho’s children by ensgreach
child is adequately protected against the vaccirevgmtable diseases of Polio, Measles, Mumps, Rybel
Diphtheria, Pertussis, Tetanus, Hepatitis A andrig] Varicella.

Immunizations Required:
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Any school-aged child may attend grades preschodlkindergarten through twelve grades, if otherwise
eligible, provided that upon admission and priorattendance, the parent/guardian provides proof of
immunization against the vaccine preventable cbitdhdiseases.

If a child has started, but not completed, the iregunumber of immunizations, then prior to adnaasian
Idaho Conditional Admission to School Form mustshemitted as proof of the start of the immunization
process. If a parent does not follow through whk Schedule of Intended Immunizations and provide
verification of each immunization as it is giveheh the child must be denied attendance untilicatibn

is provided.

Immunization information will be in the form of acord signed by a physician or a physician’s
representative, or another licensed health carfegsional, shall verify that such child has receéjwar is in

the process of receiving immunizations as specibgdthe state board of health and welfare, or can
effectively demonstrate, through verification idoam approved by the department of health and welfa
immunity gained through prior contraction of theetse.

This statement must provide the vaccine type, numéed date of each immunization the child has
received or that the child is immune through piiloress (physician diagnosed measles or mumps sksea
or laboratory proof of immunity).

Immunizations required: (Please refer to the Depant of Health and Welfare for a detailed account o
the required immunizations.)

A. Children born on or before September 1, 1999, hagé a minimum of:
* Four (4) Diphtheria, Tetanus, Persussis (DTaP), QhéMeasles, Mumps, Rubella (MMR),
Three (3) Polio, and Three (3) Hepatitis B
B. Children born after September 1, 1999, through&eper 1, 2005, must have a minimum of:
» Five (5) Diphtheria, Tetanus, Persussis (DTaP), T®8oMeasles, Mumps, Rubella (MMR),
Three (3) Polio, and Three (3) Hepatitis B
C. Children Born after September 1, 2005, must havénimum of:
» Five (5) Diphtheria, Tetanus, Persussis (DTaP), T®oMeasles, Mumps, Rubella (MMR),
Four (4) Polio, and Three (3) Hepatitis B, Two Y@ricella, and Two (2) Hepatitis A
D. 7" Grade Immunization Requiremenrtshildren admitted to"7grade during or after the 2011-12
school year must meet the following minimum immatian requirements in addition to school
entry requirements:
» Five (5) Diphtheria, Tetanus, Persussis (DTaP), T®oMeasles, Mumps, Rubella (MMR),
Three (3) Polio, One (1) Meningococcal, and ThBeHepatitis B

Exceptions/Exemptions:

1.

Idaho law allows parent/guardians to claim an ex@npfrom immunization requirements for their child
for medical, religious, or personal reasons. Alémptions must be documented on the official Stéte o
Idaho Form provided by the Idaho Department of theahd Welfare, Immunization Program. A medical
exemption requires the signature of a licensed iptays and certification that the child has a medica
condition, which prevents him or her from receivirgquired vaccinations. The law does not allow
parents/guardians to claim an exemption becausshbierecord is lost or incomplete, or becauss b0
much trouble to contact the physician or clinic arfdiain a copy. Schools should maintain an up-te-da
list of pupils with exemptions so they can be egeldi quickly if an outbreak occurs.

A copy of the parent's statement or the physicistd@gement shall be retained in the student's peznia
record file.

Exclusion from School:

A student not in compliance with this policy updrstf admission in preschool or in kindergarten tiglo grade
twelve (K-12) will be denied attendance by thigriis. Any student denied attendance will not dewvaéd to attend
any schools within this district until he or shericompliance with this policy.
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This district will exclude from school students waie diagnosed or suspected of having a contagiourgectious
disease and students who have been exposed togimugeor infectious disease for which they have Ine¢n
immunized. This district will also close school @mier of the state board of health or the localthesuthorities.

Records:
1. Full and complete immunization records for eactdsit must be retained in the student’s permanent
record file.

Legal Reference: Idaho Code Sections 33-512(7)
Idaho Code Sections 39-4801 to 39-4803
IDAPA 16.02.15

B. POLICY REVISION —2" Reading — James Gilbert.

Chairman Alexander asked for approval to motiorthenfollowing three policy revisions all at the
same time instead of motioning each individual @oidoption; the Board concurred.

Mr. Gilbert presented the second reading of th@@sed revisions to the Informal Review Policy,
the Graduation Requirements — Effective Class 0i32®olicy, and the Early Graduation
Requirements Policy. He said there has been nbastphtron input since the last board meeting.

Mr. Gilbert explained the changes to the Informaliew Policy were revised to clarify who can
ask for an informal review and the timeframe. Heoahentioned that it meets Idaho Code as well
as includes some language from a non-policy praeedu

Mr. Gilbert also explained the changes to the Gatidn Requirements — Effective Class of 2013
Policy and the Early Graduation Requirements Poligs to reduce the graduation credit
requirement from 52 to 50 due to the reformattifithe block schedule.

Trustee Checketts asked if this affects any eardyglgation requests and Mr. Gilbert's response
was no because the third and final reading is kefioe current semester ends. Trustee Murray
motioned to approve the second reading of the megoevision to the Informal Review Policy,
Graduation Requirements — Effective Class of 20idicf2 and the Early Graduation
Requirements Policy as presented by Mr. Gilbemistere Reynolds seconded the motion. Motion
approved.

1. Informal Review Policy —

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
INFORMAL REVIEW
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The certified teacher GRPE may within ten (10) five{5) days of receipt of said Noticef assignment,
reassignment, transfer, extra-duty, and extra-dutyassignmentsreguestin writing, requestan Informal Review
before the Boardl'he Informal ReV|ew will be conducted pursuant to he prOV|S|ons of Idaho Code Section 33-
513(5) 2 y .artte Board
will notify the cert|f|ed teacher shatt—mtet:m—the—GPEn wntmg of its flnal deC|S|on in the matter within fifteen

(15) days of the date of the Informal Revievefthe-date-time-and-place-ef the-irformal- Review

2. Graduation Requirements Policy - Effective Class 02013—

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
GRADUATION REQUIREMENTS

Effective Class of 2013

The Board of Trustees of Mountain Home School Risis committed to maintaining a rigorous currical and
performance standards designed to promote studdrtvement. Toward that end, all students gradgdtiom
Mountain Home School District will meet the Stateldaho and Mountain Home School District's gradiomt
requirements or alternative graduation requiremesiisdents must be enrolled for a minimumfieé (5) out of
seven (7)six£6) credits during the second semester of their seyg@ar to participate in the graduation ceremony
and to receive a Mountain Home High School diploma.

Definition: Credit — Successful completion of orerester = 1 credit.

1. GRADUATING STUDENTS ARE REQUIRED TO HAVE SUCCESSFUL LY COMPLETED THE
FOLLOWING SEMESTER CREDITS :

English 8 credits
Speech 1 credit
Mathematics 6 credits
Science 6 credits
Economics 1 credit
Humanities 2 credits
Social Studies 6credits
Health 1 credit
Physical Education 2 credits
Computer Technology 1 credit
Oualified Eleetives 2-credits
Electives:(see Procedures for Graduation Requirements) 6 credits
TOTAL 50 52 credits

(SeeProcedures for Graduation Requiremefts detailed explanation of credits)

Note: No credit will be received when repeating a ciagsevious credit was earned. The higher gradeezhwill
be used to calculate the GPA.
and
Proficiency Assessment - Idaho State Assessmeni(lBZsT): Score proficient or higher on the Grade 10 ISAT
in the 1", 11", or 12" grade in math, reading, and language arts urtiessttident is exempt (see Graduation
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Requirements Procedure or Alternative Graduatiac&dure), and effective January 1, 2012, each stusle
required to score proficient or higher on the soéeportion of the ISAT,
and
College Entrance ExaminatioAll students must take a college entrance examoindACT, SAT, or
COMPASS),

and
Senior Project(see Graduation Requirements Procedures).

2. TRANSFER CREDITS FROM TRADITIONAL SCHOOLS

The Board recognizes that mobility can affect alsti’'s educational program. To meet the Mountaimklo
School District’s graduation requirements, transfeedits from other secondary schools will be atamp
provided:

a. The sending school is an accredited high schodi miémbership in the Northwest Association of School
and Colleges or its approved counterparts in atedes; or

b. The sending school is an accredited high schodi wiembership in the National Association of Private
Schools; or

c. The sending school is a high school approved bydako State Department of Education and plsses a
standards review as determined by the high schiotipal and/or the superintendent, or designee Th
administration shall accept transfer credits framy Aome study, home instructional program, or geva
school thatmeets the above standardsareis approved by the Idaho State Department of Educatind
meets the-above standards.

3. TRANSFER CREDITS FROM CORRESPONDENCE / VIRTUAL SCHO OLS

The Mountain Home School District will accept ctedioward high school graduation from any accredite
correspondence or virtual high school course, piedithe credits were earned in grades 9 through 12.

4. HIGH SCHOOL CREDIT PRIOR TO GRADE NINE

DEFINITIONS:

Graduation Credits: Credits applied to the Mountéaiime School District’s graduation requirements
must be earned in grades 9 through 12.

Transcripted Credits: Courses typically taken ighhéchool, but taken befor& §rade, are posted on a
student’s high school transcript. These coudgesot meet the requirements towards
graduation.

Transcripted credits for courses typically takerhigh school, but earned before grade 9, are atolyeexisting
Administrative Rules of the State Board of EduaatfSections 104, 105, and 107). Credits earned®&fograde
will be on a student’s transcript provided:

a. Student must complete Board approved required tsréati graduation during grades 9 through 12.
b. The instructor must have proper certification &t tilme the course was taken.

REFERENCE: Mountain Home School District Policye@it for Non-Traditional Education State Board of
Education Administrative Rules, Sections 104, Hyfsl 107
(www.sde.state.id.Qs
LEGAL REFERENCE: Idaho Code Sections - 18-4511139; 33-603, 33-1601, et seq., Chapter 55
IDAPA 08.02.01.350 Early Graduation, IDAPA 08.0213 Graduation from High
School, IDAPA 08.02.03.107 High School Graduatioan8ards

3. Early Graduation Requirements Policy—



8542

MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY
EARLY GRADUATION REQUIREMENTS

MHSD Board of Trustees understands that there acepéions to the traditional graduating requireraeand
procedures; therefore, the MHSD Board of Trustessddopted the following requirements for high stistudents
to graduate earlier than the spring of their seyéar.

At the beginning of the school year, any junior sanior qualified to graduate early must contacirtbkass
counselor and school principal to start the earfdgation process. Only juniors or seniors who wargraduate
early to start their college careers may applyif tihere are extenuating circumstances that qualiihardship as
defined in item #5.

1.

2.

Only junior and senior high students may applyearly graduation.

The student must have or will have prior to the eh@ semester of their junior year of* §emester of

their senior year passed their ISAT test, compléieir Senior Project requirements, and completed t

required50 52-credits as governed by the Graduation Policy aratdtlure before or by the end of the

school year in which they apply for early graduatio

a. In addition to regular classes taken at the hidiogt; students may earn credit(s) from an accrddite
online course study at a University or Collegemy accredited on-line course study program.

The student must have a 3.0 GPA or higher and wagraduate early to start their college career to

qualify for early graduation.

a. The student must also submit an Early GraduatiogquBst Package to the Board of Trustees as
described in item #6, and include their plans @aromdary education.

Students may only have one (1) Petition of Credu(sfile for non-medical or hardship reasons (tem
#5). Students who have filed a Petition of Crellit¢s any other reason or students who have filedem
than one (1) Petition of Credit(s) due to medigdhardship reasons are ineligible for early graidnat
or
The student must have a hardship case in whidly geaduation benefits the student and/or student’s
family provided the student meet all graduatioruisgments.
a. Hardship is defined as:
» the student is relied upon to bring in money toftmily through employment
» the student is or will be the care provider to sackl/or elderly and/or disabled parents/guardians
or other family member living with the student irhieh the student will be relied upon for
assistance
» the student will be unable to complete the remaimdehe school year due to illness, middle of
the school year military transfer, pregnancy, ¢reofpermanent or temporary disability
b. The student will also be required to submit an E@&taduation Request Package as described in item
#6, and include the reason for the hardship and &ovearly graduation would benefit the student
and/or student’s family.

The student must submit an Early Graduation Regeaskage to the Board of Trustees no later than the
Tuesday preferably before the regularly scheduletbl@r board meeting or if necessary the Tuesday
before the next regularly scheduled board meetitogEarly Graduation Request Package will be acdepte
after the December board meeting, unless a stupletifies in one of the hardship areas listedémit#5.
a. The request package must contain:
« A formal letter from the student requesting eargdyation and explaining the reason for wanting
the early graduation along with their proposed sdeoy education plans for after graduation.
» A formal letter from the student’s parents/guardgving the reason for their support of their
student graduating early.
« A formal letter from the student’s counselor supimgrthe student’s early graduation request.
» Aformal letter from the school principal suppogithe student’s early graduation request.



8543
A copy of the latest high school transcript andégort card, the most current college transcript(s)
reflecting the course/credit information from cagghe student has enrolled in, and any current
transcripts from online courses the student haslledrin.
A copy of the latest attendance record.
A copy of the student’s demographics reflecting gtiedent’s full name, grade, address, and
parent’s names.
Any other pertinent information that might help ®eard with their decision.

6. The student and student’'s parents or guardian rmehd the regular board meeting in which Early
Graduation will be addressed during the Executieestdn of the board meeting.
a. The student will be notified by the high schootlué date and time to appear before the board nggetin

the student and parents/guardians are welcoméstodathe entire board meeting if they wish.

IX. NEW BUSINESS—

A.

ANNUAL AUDIT - FY 2011 Eide Bailly — Cliff Ogborn. Mr. Ogborntinduced Kevin Smith of
Eide Bailly.

Mr. Smith reviewed the audit results ending thedis/ear June 30, 2011, with the Board. He said
there were two letters, one is Eide Bailly's Opmi@nd one is about the Internal Controls. Mr.
Smith stated that Eide Bailly doesn’t give an opmbf Internal Controls. He then referred the
Board to Eide Bailly’s Opinion Letter in which theégsued an Unqualified Opinion or a Clean
Opinion, which is the best Opinion the district caneive. Mr. Smith said that the letter regarding
the Internal Controls isn’t given an Opinion, budé& Bailly does assess Internal Controls. He said
they assessed and found Internal Controls weregurft. Mr. Smith then referred the Board to the
Eide Bailly’s brief, in the financial section, reding Federal Funds and the compliance related to
the Federal Funds. He stated that Eide Bailly'sdesad Opinion was that the Compliance
Requirements were satisfactory and clean, whieltsis the best the district can receive.

Mr. Smith mentioned that they (auditors) spentteofatime looking into Federal Money because
of federal requirements that are attached to ttoerfdé money. He said that the Federal
Government requires us to do compliance testingirtiednal control testing and to ensure money
is spent in accordance to federal requirements.

Mr. Smith stated that the auditors looked closeltha process and procedures related to general
operations. He said the auditors followed invoiflesn the minute the invoices arrived to the
district through to the end statement; the samé tlie receipt side of general operations. Mr.
Smith believed that those controls are working @sgibed and outlined. He said Mr. Ogborn
does a great job overseeing the handling of theeyon

Mr. Smith reported that there were a couple of ola®ns regarding the Financial Statements,
one was that there was an increase in revenueiffghffom the government, which is a great,

and another was a decline in student enrollmentthat there has been a decline in student
enrollment for the last couple of years.

Mr. Smith referred the Board to the Financial Steats; there the budget reported an increase in
state revenue towards the end of the year, which avainflux of some extra money going to
school districts including ours, causing the FinahStatement to reflect an increase of revenue
over budget.

Mr. Smith then reviewed the expenditure part of fRi@ancial Statement. He said some
expenditure was over budget and some expendituasswvder budget, but overall expenditures
came out favorably with revenue in excess of exjperes. Mr. Smith stated that when federal and
state funding is cut, when enrollment is reduced tturther reducing funding, and property taxes
aren’t much that it is a compliment to those whersee and have fiscally responsibility for the
budget and that they reacted responsibly to atheffunding cuts. Mr. Smith also mentioned that
the part of finances that the school district cantiol is the expenditures; the school district
cannot control revenue because that is decidedaig and federal agencies based upon things
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such as enrollment. He then stated that he didedtiat the school district acted responsibly for
all of the funding cuts by reducing expenditured keeping the district fund balance in the black.
Mr. Smith told the Board that the school districtel in the best interest of the students.

Mr. Smith mentioned that there were a couple afghibrought to their attention during the audit.
He said one thing is the reconciliation of federainey should have been logged in the prior year
and that Mr. Ogborn immediately made that adjustmient that it was still considered a written
comment in the Prior Year Adjustment documentageen though it is considered satisfactory to
the auditors. Mr. Smith stated that Mr. Ogborn daegeat job. He also mentioned that the Eide
Bailly auditors came in one-week earlier than pastrs and before the fiscal year ended or could
be closed out, so some of the disclosures inclulezh things as adjustments such as the
aforementioned Prior Year Adjustment. Mr. Smithdsé#hat their (auditors) disclosures also
included their comment of having to prepare somehef financial statements, some of the
disclosures, and some of the footnotes instead rof@d@born preparing them, which is what is
normally required. He finished by telling the Bodhdat it really wasn't a big deal and that Eide
Bailly knows that Mr. Ogborn does a great job amelytappreciate all of his efforts.

Chairman Alexander asked what changed in their Bdidly audit criteria this year that hasn't
been a criterion for the last few years becaug@eénious years we've come through these audits
without comments. He said to Mr. Smith that evesutih Eide Bailly said the audit was great, by
the same token when | read these comments it #lkigt Material Misstatements and the 60-day
rule as opposed to immediate posting of accourgsause if | were a layman and | consider
myself one, it sounds like there is a problem agolgte who read this will think the same, so what
is it that we are doing wrong.

Mr. Smith replied that it was a current year isthet extended to the prior year, and they hadn't
noted it in the prior year because they didn’t isees they were reconciling the federal funds. He
said but this year as they reconciled the federadl$ to the end of the year, they noted that some
of those funds should have went into the prior yadnich now becomes a “material weakness.”
Mr. Smith continued to explain that the 60-day ruleder modified accrual, which is the cash
basis that you budget on, there is a 60-day rutaatch revenues and expenses, but under the full
accrual method, which is from the government-widgefything combined) statement, won't
allow the 60-days. He said that all funds expemdgiand revenues have to be matched up.

Mr. Smith mentioned that in the past and becaustheftiming of when funding funds were

expended and when receipts came in, it was nevardoflar amount that came to our (auditors)
attention, but the timing of it this year was of amount that did come to our attention; it's a
matter of timing — it has never been a problemha past and that's why he downplayed it.
Chairman Alexander reiterated so it's a matterimofrtg of when those incomes arrived and Mr.
Smith replied yes. Mr. Smith added that he knoves the auditing language sounds harsh.

Mr. Ogborn said that normally he requests reimbmesd for those expenses right after the end of
the quarter, but that this year it was delayed beeaf the audit being one week early; before the
year ended. He stated that next year we will mbeditmeframe back a bit — it's an easy fix.

Trustee Murray made a motion to accept the annudit or FY 2011 as presented by the firm of
Eide Bailly, with a second from Trustee Reynoldotign passed(A full and complete copy of
the District’s audit may be reviewed at the Dist@ffice.)

POLICY ADOPTION - T Reading — James Gilbert

1. Personnel Files Policy- Mr. Gilbert presented the first reading of thegmsed adoption of
Mountain Home School District No. 193 Personnet§iPolicy. He stated that the policy was
drafted to address personnel files and its file@ais. Mr. Gilbert also mentioned that it meets
Idaho Code as well as includes some language finenmaw invalid master agreement. There
has been no staff or patron input. Trustee Murragéoned to approve the first reading of the
proposed adoption of Personnel Files Policy, asqmied by Mr. Gilbert. Trustee Reynolds
seconded the motion. Motion carried.
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MOUNTAIN HOME SCHOOL DISTRICT NO. 193
MOUNTAIN HOME, IDAHO 83647
POLICY

PERSONNEL FILES

ALL DISTRICT PERSONNEL

1.

2.

A personnel file will be maintained by this distrfor each employee.
Each file will contain any and all material relevémthe evaluation of the employee.
Timely notice will be given to the employee of mlaterials placed in the personnel file.

The employee will have the right to attach a reflutb any materials that are objected to by the
employee.

Personnel files are confidential with the exceptafninformation contained in the file pertaining to
public service or employment history, classificatipay grade and/or step, longevity, gross salady a
salary history, status, workplace and employinghage

An employee, or employee’s representative, desgghhy written authorization, has the right to asces
his or her own personnel file upon request and béllprovided copies of materials contained in tlee f
at the employees cost if necessary. However, anloye® is not entitled to access letters of
recommendation or material used to screen andiadiestnployment.

Any material to an employee's conduct, serviceradtar, personality, etc., may be placed in an
employee’s personnel file be it in formal writterrh or informal form. A signature on a documenh@
way indicates agreement with the contents thereof.

NON-CERTIFICATED DISTRICT PERSONNEL

1.

All non-certificated employees of this district iAlile required to review and sign any entries madeg or
her personnel file.

Legal Reference: Title 9, Chapter 3, Idaho Code

Idaho Code 33-517(j)
Idaho Code 33-518

C. POLICY REVIEW - No Changes — James Gilbert. Mr. Gilbert reported Rblicy Committee
reviewed and determined no changes needed to be twalMHSD’s Investment Policy, Pest
Management Policy, and the Community Use of Scheatilities Policy. _Trustee Murray
motioned to approve the policy review of InvestmPBolicy, Pest Management Policy, and the

Community Use of School Facilities Policy with nleatiges as presented by Mr. Gilbert. Trustee

Reynolds seconded the motion. Motion granted.

1. Investment Policy
2. Pest Management Policy
3. Community Use of School Facilities Policy

D. DISTRICT CALENDAR - 2011-2012 - Tim McMurtrey. Mr. McMurtrey submitted the
proposed district calendar for the 2012-2013 scleal, along with the recommended PLC Early
Release Days. He said the calendar is almost gxbkd this year's calendar, with semester
ending at Christmas break. Mr. McMurtrey mentioileat the Board did receive a letter from a
patron asking that school start later in the yearsaid this is the only way the calendar will work

with semester ending at Christmas break. TrustesKets mentioned that next year Christmas
Eve is the start of Christmas break, but it cae’tielped with the how next year's calendar lays.

Trustee Checketts motioned for approval of the 203 District Calendar as presented by Mr.
McMurtrey, with a second from Trustee Reynolds. iglopproved.
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E. PERSONNEL — James Gilbert. Mr. Gilbert requested approval @ prersonnel items. Trustee
Murray motioned to approve the personnel itemsaddkendum, as presented by Mr. Gilbert, with
a second from Trustee Reynolds. Motion passed.

APPOINTMENTS

Burke, Michelle A., Cook I, West Elementary

Garvey, Jennifer L.,"7Grade “B” Girls’ Basketball Coach, MHJH
McCluskey, Kimberly A., SLP Paraeducator, Educatld®ervices
Rodney, Tom F.,"7 Grade “A” Girls’ Basketball Coach, MHJH

STUDENT TEACHING ASSIGNMENT

Rector, Belinda — University of Phoenix — Januarg2@12- April 6, 2012 — North Elementary
Co-operating Teacher — Diane Murphy

EXECUTIVE SESSION — Student, and Personnel Matters. Chairman Alexandlled for a motion for
the purpose of allowing the Board to retire inte@xtive for student matters regarding seven hesfiog
early graduation and for personnel matters reggrditeacher request to be let out of his 2011-hpalc
year teaching contract. After a full and completecdssion and upon motion duly made by Trustee
Checketts and seconded by Trustee Reynolds, tlesvioh resolution was presented:

RESOLUTION TO ADJOURN INTO EXECUTIVE SESSION

BE IT SO RESOLVED That the Board of Trustees of @dtDistrict No. 193 recess from an open
meeting into the following executive sessions pamuo Section 67-2345, Idaho Code order to
discuss student matters regarding seven early gtadurequests and personnel matters regarding a
teacher requesting to be let out of his contraetulsorized by Title 33, Section 33-506(2), 33-538,,

512, 33-513, 33-1623, and Title 67, Section 67-2B{a)(b), Idaho Code

BE IT FURTHER RESOLVED That following the executigession, the Board of Trustees will
convene into public session for further businesadjournment of the meeting.

Vote being had on the above and foregoing resaluytiad the same having been counted and found to
be as follows:

NAME OF TRUSTEES

Chairman Alexander.........ccoocoveveiiiiiinnieeeinnnns
TrusStee HOUSE ...cvveiiviiiciiei et i1

Trustee Reynolds ...........evvveviiiini i v
Trustee MUIray ........ooveeeeeeiiinnneeeeies e
Trustee CheckettS.........cceeeeeiiiiiviiiimen

And no less than two-thirds (2/3) of the membershigavor thereof, the chairman had declared said
resolution adoptedand the Board recessed into executive sessid1l&t p.m. to hear seven student
requests for early graduation. Others presentattending board members, Superintendent McMurtrey,
Assistant Superintendent Gilbert, Clerk Whitmanrarblandy, Cliff Ogborn, and Principal Johnson, Mr.
and Mrs. Hobgood and daughter, and Mr. and Mrs.adand daughter. Following a full and complete
discussion of the six early graduation requests,Bbard reconvened into open session at 8:21 p.m. A
motion by Trustee Murray to grant early graduatiequests to (Name on File), (Name on File), (name o
File), (Name on File), (Name on File), (Name oreFénd (Name on File), received a second by Trustee
Reynolds. Motion granted.

The Board entered back into executive sessionsituds a teacher’s request of being let out of drigract
for the 2011-12 school year. Others present: thending board members, Superintendent McMurtrey,
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Assistant Superintendent Gilbert, Clerk Whitmanrar&landy, Cliff Ogborn, and Principal Johnson.

Following a full and complete discussion of thegoemel matter, the Board reconvened into open@essi
at 8:54 p.m. No action taken.

XI. ADJOURNMENT - The Board entered into conversation of the dagtsvities. All business of the Board
having been completed, Chairman Alexander calledafanotion to adjourn. A motion from Trustee
Checketts to adjourn was seconded by Trustee Mudation carried Meeting adjourned at 9:21 p.m.

Chairman Alexander

Clerk Whitman



